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Thirunavakarasu v Sriwardena et al. (1981) 1 SLR 185 at 191.
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Answer one question only.
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01. Crltlcal_ly d1scuss the definition of “Employer” in the Industrial Dispute Act,
No.43 of 1950 with reference to decided cases.

02.  “An industrial arbitrator has much wider power both as regards the scope of
the inquiry and the kind of order he can make than an arbitrator in the civil
law. In short, we can fairly say that arbitration under the industrial law is
intended to be even more liberal, informal and flexible.....”

Thirunavakarasu v Sriwardena et al. (1981) 1 SLR 185 at 191.

Analyze the above statement by discussing the characteristics, powers and
functions of the industrial arbitrator. Support your answer with relevant case
law and statutory provisions.
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