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THE OPEN UNIVERSITY OF SRI LANKA

DEPARTMENT OF SOCIAL STUDIES

DIPLOMA IN YOUTH DEVELOPMENT - LEVEL 3

FINAL EXAMINATION (2016/2017)

SSD1107 - WORKING WITH PEOPLE IN THEIR COMMUNITIES

DURATION: TWO (2) HOURS

Date: 03.06.2017 Time: 10.00a.m.-12.00 noon

Instructions
> Answer four (04) questions ONLY. Each question carries 25 marks.

1. Is community in decline? Explain your personal views with two examples.

(]

Why is it important to study your agency before entering the community? Discuss with
reference to some of the challenges you have faced.

3s Explain the “Mediator” role played by a youth worker.

4. Explain three of your personal leadership qualities and how it has helped you as a
youth worker.

5 As a youth worker how will you handle groups going through the “Storming” and
"Adjourning" stages in their group development process?

6. Recent education statistics have shown that young women perform better than young
men in education. However only few women are seen to be taking leadership positions
at community level. What initiatives can you take to bridge this gap?

7. Examine what it means to be a youth worker in the present society in Sri Lanka
through the lens of a youth worker.

8. Compare and contrast the levels of “Manipulation” and “Tokenism” as mentioned in
Roger Hart’s “faces of participation”?

9. Select a National Policy in Sri Lanka you are familiar with and analyze ways in which
you can use it in your community level interventions as a youth worker
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